" Before thislaw was passed, Americans wer e told they
could keep their current health care plans. After it
became law, the administration issued regulations
stating nearly half of Americanswould lose their
current plan."

Bill Poseyon Tuesday, February 1st, 2011 in a letter tcetheor

Rep. Bill Posey claims nearly half will lose
current health plan
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Do you have a one-in-two chance of losing your theedre plan as a result of the 2010
health care law?

That's what Republican Congressman Bill Posey, repoesents Florida's 15th District
in Central Florida, claims in a Feb. 1, 20Etterto Florida Today. He wrote to explain
to voters "which aspects of the health care lawdgnainst,” and this was his first point:

"Before this law was passed, Americans were tady ttould keep their current health
care plans. After it became law, the administratssnied regulations stating nearly half
of Americans would lose their current plan.”

He also argued that the law will not produce sawimghealth care costs, nor will it
reduce health care spending. But for this fact-khe® are going to look at Posey's first
statement. Before the health care law passed, Araggicans told they could keep their
current plans? And after the law passed, did tHerd government issue regulations that
result in nearly half of Americans losing their @nt plans?

On Feb. 4, Posey spokesman George Cecala send @068 videos of Obama posted on
You Tube. In thdirst videg Obama said: "If you like your health care plaouy will be
able to keep your health care plan. Period. Nowvati¢ake it away. No matter what." In
thesecond videphe said: "If you like your doctor or health catan, you can keep it."

Three experts on the health care law whom we ire®d all agreed the message was
clear: Obama told Americans that they could keejr tiealth plan. Our experts are
Michael Tanner, senior fellow at the libertarian@hbstitute, which has been critical of
the health care law; Edwin Park, co-director onthgaolicy at the Center on Budget and



Policy Priorities, which has supported the heattredaw; and Gerard Anderson, a
professor and director at the Center for Hospitadifce and Management at the Johns
Hopkins Bloomberg School of Public Health.

The second part of Posey's claim -- that nearlydfaAmericans would lose their current
plan -- is more complicated. Our colleagues at it PolitiFact reviewed a similar
claim on Feb. 2 bf¥exas Republican Blake Farenthatldat the health care law would
force 70 percent of workers to "lose their curiegalth plan.” Here's what we found:

How grandfathering works

The law allows plans that existed on March 23, 2@d®e "grandfathered,” which
means that they do not have to comply with newireqents that took effect last fall,
such as providing preventive services without abstring and direct access to ob-gyn
care without a referral. To keep their grandfatdestatus, these plans must not
significantly cut benefits or increase out-of-packeending for consumers. (Minor
policy changes and increases to keep pace withaaladflation do not threaten a plan’s
grandfather status.)

A fact sheeprovided by the Obama administration on Health@areestimates how
many plans are expected to opt for grandfathesdstboth for the 133 million
Americans whose plans are provided by large empdoged the 43 million with plans
provided by small employers (fewer than 100 empdsyeTogether, those groups
account for 91 percent of insured Americans.

According to administration projections, betweeraB@ 66 percent of the large-
employer plans will remain grandfathered by 201&. $mall employers, the
administration expects between 20 and 51 percedne grandfathered in 2013.

Cecala also sent us a link to a June 20d@eral Registeareport that looks at how many
employer plans will relinquish their grandfathestdtus in 2013, rather than how many
retain it. Table 3 estimates between 39 and 6%péxaf all employer plans will
relinquish that status.

So Posey's claim refers to plans that will losér theandfathered status, and "nearly half"
is clearly within the government's own estimatest the question is whether losing
grandfathered status means the same thing as lgsimgurrent plan. Just because a
consumer's plan loses its grandfathered statusiioesan he or she will be forced to
switch to an entirely different provider or a raallg different plan.

What PolitiFact found
The Truth-O-Meter on Farenthold summarized it wagy:

"Health care specialists said they expect thatanyrcases an employer (or the insurance
carrier the employer uses) will change the plaways that are significant enough to end



grandfather status but which will not terminate ptesn or result in a radical change in its
coverage. While some employers may decide to ealthheare coverage entirely (and
thus pay a penalty under the law), many will camino offer a similar plan but perhaps
with more extensive requirements mandated unddatingpossibly along with higher
premiums."”

Also, when Obama made his promise that Americankidaeep their plans, he failed to
acknowledge that many Americans already don't kieejp "current” plan every year.
Insurers change rules and costs, employers switshders, and Americans lose or
change jobs or retire, effectively switching thglens. That is something that Farenthold,
and now Posey, also fail to explain.

The Feb. 2 Truth-O-Meter attempted to quantify hmany Americans switch plans
unrelated to the new law and found a study by Mercerivate consulting firm that does
an annual national survey of employer-sponsoretthhplans. Beth Umland, the head of
research for Mercer's health and benefits congufimactice, said that in each of the years
from 2005 to 2008, roughly 25 percent of compasad they made changes to their
plans that would result in employees paying a gresttare of the cost. In 2009 and 2010,
she said, that percentage rose to one-third of aomep.

PolitiFact concluded that the data is too scattarghknow how many workers change
plans every year, but it seems reasonable to asganthe number is not trivial.

The expertson grandfathering
Our experts also weighed in on the second parbeéys claims.
Park said he wouldn't equate grandfathering wisinlp your health plan.

"Let's say the same plan loses grandfatheringsstagnause it raises the deductible,” Park
said, but employees are kept on a revised Bluesglas. "It's still a Blue Cross plan --

it's the same insurer, the same rules, the sanvidpers being covered, and now it doesn't
have the grandfathered status. Essentially it's&nee plan with some changes to comply
with the health reform law. The rhetoric impliestthe plan is completely different. ...
'Losing your plan' makes it sound like you are gdorced out of your plan into
something else completely. These kinds of changppdn all the time, and it happens
today with or without the enactment of the headhedaw."

Anderson also agreed that losing grandfatheredsstitouldn't be equated with
consumers losing a plan.

Tanner explained:
"Over time the current plans are likely to go away the new plans will all meet the

government's requirements. To some degree, tlaat aslvantage for people who get
benefits they don't get now, but it will also likedost them more to do so. It's a little bit



like telling everybody who has a Toyota now theyéh#o get Lexus. They got more car,
but it cost them more." And initially Americans webld they could keep that Toyota
and now they can't, he said.

While some consumers may not be forced from one golanother -- say from Kaiser to
Aetna -- consumers who have Blue Cross now madyhstile Blue Cross "but the plan
itself will have different benefits and differerdsts.” The differences will really affect
smaller businesses that are offering bare bonesrage now and will have to provide
more expensive policies, Tanner said.

We asked Cecala, why does Posey believe that ahéitoses its grandfathered status is
equivalent to Americans losing their current plan?

"It is a different version of what you were havibefore," Cecala said. If an employer
can't afford the new option, then the employer mdybp the plan entirely or switch to a
different plan, he said.

Our ruling

On the first half of Posey's claim, we agree tlhatfGre this law was passed, Americans
were told they could keep their current health gda@s." But the second half of his
claim, that "After it became law the administratissued regulations stating nearly half
of Americans would lose their current plan,” is sotsimple.

Posey's math is correct when he points to the govent estimates of employer plans
that will lose grandfathered status. But telling fublic that "half of Americans would
lose their current plan™ implies that they will fegced into a different provider's plan, a
substantially worse plan or even no plan at alliligat definition, some Americans "lost"
their current plans routinely for years before ltlealth care law was signed. For those
omissions, we rate this claim Half True.



