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Funding Full Maternity Leave Is a Pro-Life Position,
And More Companies Should Do It
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Some of the most hypocritical rhetoric about women’s rights comes from organizations and
nonprofits that base their entire marketing around the lie that they support women. One of the
things working women need most is paid maternity leave, and hardly any companies, liberal or
conservative, are offering that.

Planned Parenthood, where | worked for eight years and where almost a third of all abortions in
our nation are done, was called out by The New York Times in 2018 for pregnancy
discrimination against employees and its lack of paid parental leave.

When | became pregnant while working at Planned Parenthood, my supervisor told me I could
get it “taken care of” because a baby could have a negative effect on my job performance.

This isn’t surprising given that the organization makes money directly off of women who are
facing a lack of paid leave from their jobs. Yet Planned Parenthood’s mantra is always about
helping women. If that is true, then they would be offering the best paid maternity leave policy to
their employees. They don’t.

I run a small nonprofit that helps get abortion workers out of the industry to find new, life-
affirming jobs. I also offer my employees a full 12 weeks of paid parental leave when they have
a baby or adopt. They also have paid leave if they have a miscarriage.

Creating and implementing this policy was at the top of my priorities when | started my ministry
because | wanted to show that | care deeply about the people who work for me, that I value them
as human beings, that | know they need that time to bond with their baby or grieve a loss and
will come back rested and ready to get back to our life-saving work.


https://www.nytimes.com/2018/12/20/business/planned-parenthood-pregnant-employee-discrimination-women.html

It’s no secret I am a pro-life, conservative woman, mother and wife. This really shouldn’t matter
in the debate over paid parental leave, but it does. | am choosing to put my beliefs into action in a
concrete and tangible way. | support women and want the best for them, which translates to
taking care of a crucial need for them when they have a baby.

Every single company, organization and nonprofit that claims to care about women or promote
traditional family values or that is pro-life needs to be an example to the world and have a
generous paid family leave policy in place for their employees.

Working mothers make up nearly a third of all women in the workforce, and 23.5 million of
them have children under 18, according to the Census Bureau. The United States is the only
country in the world classified as high-income by the World Bank that lacks a paid maternity
leave program. This is shameful.

It gets worse. According to the Bureau of Labor and Statistics, only 17 percent of civilian
workers have access to paid family leave. And within two weeks of giving birth, 25 percent of
moms go back to work. That is terrible on such a deep level. Most moms are still physically in
pain at that point, their hormones are on a roller coaster, none are sleeping through the night,
many are nursing.

Even if companies have some kind of leave policy for new moms, it’s often unpaid leave or the
mother will use paid sick time and vacation hours to cover whatever she can while she adjusts to
being a good mother for her baby.

Empowering women isn’t forcing them to go back to work two weeks after having a baby. | have
heard horror stories from my own friends who have had to cobble together a few days here and
there to cover maybe a week or two of paid leave after giving birth and then forfeited a few more
weeks of unpaid leave just to heal in order to be strong enough to go back to work.

Even women who have long worked in the professional world have stories of becoming pregnant
and being given hardly any workable options for taking time off after the birth of their baby. It
was like all their work meant nothing once they got pregnant and became a mother.

The Cato Institute has found that 74 percent of Americans support a paid parental leave program.
Of course, the lynchpin in this whole debate will go straight to money and who pays for the time
off.

My little nonprofit manages to fund 12 weeks of paid leave for my employees. | think big
corporations can manage to do the same. It’s more than money, though. This is a conversation
about the worth of a mother.


https://www.census.gov/library/stories/2020/05/the-choices-working-mothers-make.html
https://employment.findlaw.com/family-medical-leave/paid-parental-leave-in-the-u-s--vs--other-developed-countries.html
https://employment.findlaw.com/family-medical-leave/paid-parental-leave-in-the-u-s--vs--other-developed-countries.html
https://www.bls.gov/opub/ted/2019/access-to-paid-and-unpaid-family-leave-in-2018.htm
https://drive.google.com/file/d/1HZ3LKmTDhkRFVG7zTkHVt53Wwi2dyrAd/view
https://www.cato.org/survey-reports/poll-74-americans-support-federal-paid-leave-program-when-costs-not-mentioned-60#downloads

How much is that mother worth to an employer?

How much is a business willing to encourage new moms to bond with their babies, to heal their
bodies and to get the rest they need before coming back to work? That should be the question.



