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The Truth Behind
The Public/Private Pay Debate

The perfect storm of a struggling economy, litttevate
sector wage growth, a substantial government deficd a contentious midterm election has fixed the
public vs. private pay gap debate on the tonguéswadrican taxpayers. But, depending on who
conducts the studies, findings will skew both waysh some showing higher wages for public
employees and some showing higher wages for thatprsector.

A recent report from the Bureau lofbor Statistics put the salaries of federal elygds at an average
24%behind those of their private counterparts. Acoagdo the Bureau’s report, this mark.4%

drop, on average, across the country. But, finding®s conservative think tanks and ti&A Today
show an opposite pattern in the pay gap. Tdetgrmine public sector salaries to be 45% ntioae
private salaries; these statistics are then usdddry the supposed inflated pay of federal emm@sye
Conservative think tanks and their political adidsénave used this information to attack the Obama
administration and certain Federal agencies duhisgpast election cycle.

The culprit of this statistical disparity lies imnneliable and unregulated research methods. Bad#s sif
the spectrum view the oth’ methodologies as flawed. Criticsthe Cato Institute and Herita
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Foundatior's research cite the needcompare federal jo—which are white collar ar require highe
education, often up to the Masters level—to theurtterparts in the private sector. The main gripe o
the “federal-pay-is-too-high” camp isoted in the current recession and the decimatiqamivate sectc
jobs an(pay. According to Chris Edwards, Director of Taxi€y Studies at Cato, federal job stability
in the wake of economic decline is proof of a pgafte public sector.

In spite of these assertions, the Bureau of LabatisHics still continues to put out statisticsqihe the
public sector in the lower pay bracket. John Beirg, Director of the Office of Personnel Management
is taking steps to improve measurements and spkti#ndards for assessing federal pay.

While OPM Director Berry insists that the core lod issue is in comparing similar jobs and education
levels, the American public and the key membeiGaigress have made clear that their true concern is
lack of accountability and rigorous performancesasments for all Federal employeéAth the demis:

of the National Security Personnel System (NSPS8)ylear, performance-based pay has seemingly
disappeared from OPM'’s radar. Mr. Berry is nevangdo be able to meet the public’s concerns
without addressing the perceived lack of connedbenveen pay and performance. Annual pay
increases for all Feds no longer make sense givenuwrent deficit and the millions of Americans
struggling to simply hold on to their current incem
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