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Federal Pay Gap Disputed
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TheBureau of Labor Statistiagcently released numbers showing federal pa@i® 2agged behind private sector pay by 24
percent.

The gap has widened by two points since 2@@8ordingto The Federal Times.

The statistics were presented at a meeting of ¢deral Salary Council, which will make recommenataito President Barack
Obama about possible pay raises for federal worfler2012,accordingto a report omNextgov.

Federal worker union representatives argued thiststa show federal workers are not overpaid i@y to small-government
advocates andvena majority of Americansaccording to &Vashington Post poll.

However, free-market think taratoInstitutedisputed the statistics and called for an indepahdutside audit to determine
federal pay. In a weak economy, it's unlikely ptarsector wages would continue to be higher theartd workers, said Chris
Edwards, Cato’s director of tax policy.

Edwards also said Republicans, who recently redaammajority in the House of Representatives, cbold hearings ofedera
compensation-ederal Timesreports.

As for why the gap widened this yellgxtgov reports that some officials believe personneltstitbm the Defense
Departmer’s base realignment and clos plar might have played a ro
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Last month, the Office of Personnel Managementssd a report showing pay raises for senior adritants had stallediitting
their lowest levels in five years

£ Share/Save B2 E o

Leavea Reply

| Name (required)

| Mail (will not be published) (required)

| Website

Submit |

ExecutiveGov reserves the right to remove any dirmbenments that do not comply with the commenteglines contained below. These include

comments that are spam and/or use profanity, maksopal attacks, or contain other inappropriaternents or material, including libelous or offensive
statements.

EXECUTIVE PROFILES

William J. Lynnlll

JamedN. Cluck

Gen.Stanley McChrystal

SBI Executive Director Mark Borkowski
Meet SteveCooper

Eugenel. Huang of the FCC

Letitia A. Long
Beth Simone Noveck

GAITS

integrity + Commitment + Qualiy + Results

http://www.executivegov.com/2010/11/fede«-pay-gar-disputed 11/3/201(



